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The Recruitment of the International Education Coordinator (Native Teacher)

EAXFHEFHHBNERTE, EEHEI-F1R—9E2FELTVFT,
Elementary School Attached to the Faculty of Education, Kumamoto University is recruiting for an International Education Coordinator (Native Teacher).

RS Hiring Information

RAAS (FE) SEIEE
Number of expected hires About 5 people
AR BHEAME
Contract type Contract Employee
RIS EREEI-T1R—49—
Position(s) International Education Cordinator (Native Teacher)
- BEFEBMIE L D5AT. BAABE L2 AMEFITAY - BEICLZRERVFREE., £FERYEEREIS.
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-Teach and manage a class using immersion education in the International Course at Fuzoku Sho.
-Work alongside a Japanese teacher in a two-teacher system.

-Handle classroom management and student guidance.
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Work description
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-Must be a native English speaker or have native-level proficiency in English.

-Ability to implement immersion education in all subjects (excluding Japanese language, kokugo, and moral education) at the
elementary school level, tailored to the developmental stages of children.

-Must be able to work proactively in classroom management, learning instruction, student guidance, school duties, parental support,
etc.

-Must have a love of education for all children, including those of foreign nationality, and be motivated to carry out educational training
and educational research, and understand the mission of the attached school.

-Must possess strong communication skills and proactively collaborate effectively with faculty, students, parents, and others as a
member of the organization.

-Must be capable of handling communication, interpretation, and translation in both Japanese and English for students and parents.

RHZIAH
Ideal candidate profile

BARERENLAN ESRILAIL
Japanese level Business Level
FE REFRRZEDE
Academic level Bachelor’s degree
F%8245,160/~299,640M (B#513,620MT&ADEIFHEHICLDZEED)
R®s The monthly salary will be between 245,160 yen and 299,640 yen, based on a daily wage of 13,620 yen. (The exact monthly salary
Salary will vary depending on the number of working days in each month).
B £F2[E]
Bonuses 2 times a year
BEAKRFHEFIME AR (BRAHRREXREIAT5-12)
B A Elementary School Attached to the Faculty of Education, Kumamoto University
Job location(s) (5-12 Kyomachihoncho, Chuo-ku, Kumamoto 860-0081)
VE-MI-VDHER i3
Remote work No
Rl 8:30~17:00 /RE BB (£-B) . RN\, F£RKEWH (12/29~1/3) .
FRATEEMARICEMEN 35S, HEB L TRBIREZITS.
RS- kB

In principle, 8:30 AM - 5:00 PM. In principle, a five-day workweek (Saturday and Sunday off), public holidays, and New Year's holidays
(December 29 - January 3).
If school events are held on holidays, the holiday will be substituted for a working day.

Work hours-Holidays

RBEBIEE (KIS, ORI, A thIR, S FEREHRAR FAINEANSERI0E/IESS. LESHRFERECLVETR) 0@ BB 3H) (. BEZ—FiKE 3H)  ERABELD.
I, EIRKIBE) Paid vacation: (10 days are granted annually from the date of hire, and the number of days varies thereafter based on years of service,

Types of leave (paid leave, summer leave, etc.), there are also summer vacation (3 days), a collective summer shutdown (3 days), and bereavement leave, etc.

New Years vacation, bereavement leave,
childcare leave etc.)

RERRIR (EMNZFELEES) | FEFESRFRIR. ERRIR. SRR

o,
HERR Mutual Aid Association of the Ministry of Education, Culture, Sports, Science and Technology (MEXT) (provides health insurance and
Insurance pension benefits). Employment insurance. Workers' compensation insurance

wEREE REEEAEY ((ERETFE) MRS BulfE %

Benefits Retirement equivalent payment (completion of term allowance), property accumulation savings, installment savings, etc.

BEFY, AEFY. KENSBFE &

HELE (BBFY-EEFY BBHETY) Commuting allowance, housing allowance, overtime allowance, etc.

Allowances (commuting allowance,housing
allowance,overtime pay,etc.)

TREOEEEMXIEL TEREIFFBL TR,

i Please mail or hand-deliver your application documents to the address below.

Application method

BRBEER. APCHBVWTEE (A0 RUNHE, 26H2E) | SEHEsE JmE. 1E6) $%24~58P2ERCTVET. ZOBR. BAGE, ReEOIZT1=5—
SAVEENEFEERLFT. RBEFIHSEIBELEY.)

EECEEHEESOH R RMBRCOOVTE, BIRERLET, 88, 6 APAFTICHRAORELZITIFETT.

) After the application document screening, interviews and mock lessons will be conducted at our institution. (Online and face-to-face
BEATYT interviews for approximately 2 times), mock lesson (in-person, once) will be held in approximately April ~ May.

Recruitment process During the interview and demonstration lessons, etc., communication skills in Japanese and English will be assessed.

(Travel expenses and other costs will be borne by the applicant.)

Details regarding the interview and mock lesson date, time, and location will be announced separately. The hiring decision is scheduled
to be made by mid-June.

RAR-Y https://www.educ.kumamoto-u.ac.jp/kokusai/
Recruiting page URL
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Recruitment Schedule
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As soon as possible after August, 2025 (negotiable)

From the date of hire until March 31, Reiwa Year 8 (with the possibility of renewal)

The contract period may be renewed considering work performance and other factors such as job requirements. If the contract is not to
be renewed, notice will be given 30 days prior to the expiration of the employment period. Whether or not the contract is renewed will
be decided based on the following criteria:

@® Workload at the time of contract expiration

@ The individual’s health status, work performance, attitude, and attendance rate

@ The individual’s ability to perform the job

@ Progress of the work and budget status

Employment limit: Yes (The total contract period is 3 years, or up to 5 years if the university president deems it particularly necessary
for job performance)

BEER
Application documents

MUFOISSHERE 2 %, TR g e CahEL Taan,
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* [CEBHABRIDUEEA.
* [GEEBHIOOVTE, COERELSMNIMERLEEA.
* G ERONBCEBI GBS HRAZIDHEIENBDET .
Please send the following two application documents to the contact address below:
®Resume (commercially available or computer-generated, with a photo attached and email address included).
XIf you have any qualifications in Japanese or English language proficiency, please include them.
XIf you wish to have consideration for any period spent focusing on childbirth, childcare, or caregiving, please note it.
@Copy of diploma
®Work History (format of your choice).
* For job titles on the resume, please use the titles assigned by your employer.
* Application documents will not be returned.
* Application documents will only be used for this selection process.
* If there is any false information in the application documents, the offer of employment may be rescinded.

TSR
Application deadline

SH7E6A308 (B) &&
Deadline: Monday, June 30, 2025

BHEEBRRTE
Application Documents Submission
Address

T860-0081
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Kumamoto University, 5-12 Kyoumachihoncho, Chuo-ku,
Kumamoto-shi, Kumamoto 860-0081, Japan.

National University of Kumamoto

Humanities/Education Affairs Division, Elementary School, NOMOTO Koji
E-mail:kyo-kokusai@jimu.kumamoto-u.ac.jp

TEL:(+81)-96-356-2492 FAX:(+81)-96-356-2499




